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LEEDS COMMUNITY HEALTHCARE NHS TRUST
JOB DESCRIPTION

	Job Details

Job Title: 


Trainee Cognitive Behavioural Therapist
Banding: 


Clinical Band 6

Specialty/Department: 
LMWS - SBU
Reports to: 
Line Manager
   





	Service Description
LMWS partnership is proud to unite some of Leeds most prominent mental health providers, each bringing extensive expertise and experience in delivering health and wellbeing services. The service aims to truly integrate primary care and psychological therapies alongside a range of third sector partners in order to meet the diverse needs of the people of Leeds. 
We are excited to be recruiting for trainee cognitive behavioural therapists to employment organisations within LMWS, formerly known as IAPT. https://leedsmentalwellbeingservice.co.uk/ 

Please note the roles are funded by NHS England and the lead provider for the roles in LMWS is Leeds Community Healthcare NHS Trust.

However, there are employed positions held in the following partner organisations as part of LMWS consortium.

· https://leedscommunityhealthcare.nhs.uk/
· Northpoint Wellbeing
· Inspire North
· Touchstone
ENTRY REQUIREMENTS for Postgraduate Diploma in High Intensity Psychological Interventions (HIPI) - CBT Psychotherapist training
The academic entry criteria for the CBT training role is specific to The University of Sheffield. Therefore, please use the following information to guide your application and ensure you meet the following entry criteria when completing the training application:

Recruitment is carried out jointly by LMWS NHS Talking Therapies services and the University of Sheffield course team. The interview will include a role play.
The candidate must be deemed successful by both the LMWS service and the NHS Talking Therapies tutor in order to confirm a place on the programme and secure a temporary employment post. 
Postgraduate Diploma in High Intensity Psychological Interventions (HIPI) - CBT Psychotherapist training | Clinical Psychology | The University of Sheffield
QUALIFICATIONS REQUIRED
Candidates must have a first degree in an applied discipline (usually Psychology) in order to be considered. 

Candidates must be able to demonstrate learning equivalent to level 6 higher education study.  A candidate may have an undergraduate degree in a different subject; however, the course would require evidence of additional study in a health or psychology related subject from the candidate. Ideally, this would also be at level 6, however other levels of formal qualification in a health or psychology related subject, in conjunction with a previous level 6 qualification, will be considered.

• Candidates must either meet one of the following BABCP core mental health profession requirements OR complete a KSA (see below): 

· Medicine – Psychiatrist or General Practitioner, MBChB or MBBS, and usually PG training with membership of MRCGP, MRCP or MRCPsych 

· Occupational Therapy – BSc (Hons) Occupational Therapy, MSc Occupational Therapy, or Dip C.O.T and HCPC Registered 

· Psychotherapy/ Psychotherapeutic Counselling - UKCP Registration 

· Registered Nurse – Mental Health (RMN), or Learning Disability (General Nursing and Enrolled Nursing is insufficient) 

· Social Work – CQSW, DipSW, MA Social Work, or BA/BSc Hons Social Work. Registered with one of four UK regulators - Social Work England (SWE), Social Care Wales (SCW), Northern Ireland Social CareCouncil (NISCC) and Scottish Social Services Council (SSSC) 

· Postgraduate Doctorate in Clinical/Counselling Psychology - accredited by the British Psychological Society and HCPC Registered as Practitioner Psychologist 

· Educational Psychology - Doctorate or QEPS - must have BPS Chartership (CPsychol) and HCPC Registration as Practitioner Psychologist 

· Health Psychology - QHP stage 2 - must have BPS Chartership (CPsychol) and HCPC Registration as Practitioner Psychologist 

· Counselling – Accreditation with the BACP, IACP, COSCA, or FDAP (NCAC) - Registration with these organisations isn't sufficient.

· Forensic Psychology - QFP stage 2 - must have BPS Chartership (CPsychol) and HCPC Registration as Practitioner Psychologist 

· Candidates from a PWP background must have been qualified and practising as a PWP for at least two years at the start date of the course, 03 March 2026 (from the date of the qualifying exam board) in order to meet national expectations. 

· Candidates from a core profession background must have at least two years post-qualification experience at the start date of the course. 

· Candidates are unable to progress through the recruitment process if they are already registered on a Health Education England (HEE) funded programme. 

All candidates must provide the following information at interview: 

• Evidence of a BABCP recognised core profession OR an electronic completed KSA portfolio. 

If you don’t have a BABCP core profession, you may still apply via our equivalence route, known as the ‘Knowledge, Skills and Attitudes’ (KSA) portfolio. See below:

KSA portfolio 
Candidates who do not meet recognised core mental health profession requirements must submit a completed Knowledge, Skills and Attitudes (KSA) portfolio to talkingtherapies@sheffield.ac.uk on the day of expected interview: 2nd or 3rd December. 

If the candidate is successful at interview the training place will be ratified after the KSA has been assessed as being of a suitable standard by the University. Candidates should therefore expect that their KSA will be reviewed for assessment, and the electronic document should include scanned copies of all evidence. 

A KSA portfolio has a number of criteria which must all be met by every applicant. There are some professional backgrounds which mean that the applicant has already met a number of the criteria, and can therefore provide a condensed KSA. Other backgrounds mean that the applicant must complete all of the sections. Further details on the KSA, and what sections candidates must complete, can be found here: 

Knowledge, Skills and Attitudes’ (KSA) 

CONTACTS

Please contact The University of Sheffield for more information or any queries relating to the entry criteria for trainee CBT positions or for KSA related queries.

talkingtherapiesadmin@sheffield.ac.uk 

Postgraduate Diploma in High Intensity Psychological Interventions (HIPI) - CBT Psychotherapist training | Clinical Psychology | The University of Sheffield



	Effort Factor Information

	PHYSICAL EFFORT

What physical skills needed in the role require, speed, accuracy, dexterity and or manipulation of objects (includes both clinical and non-clinical posts)?  Please provide specific examples.

Is the post holder required to lift equipment?  If yes, please specify type of equipment, weight (approx kilos) and frequency of the requirement.  Please provide specific examples.
	Frequent sitting or standing in a restricted position/ moderate to intense effort for several short periods.



	MENTAL EFFORT

Describe the amount of concentration required within the day-to-day job.  What is it the employee will have to concentrate on?  Please give examples of how often and for how long this concentration occurs.  Please provide specific examples of when mental effort is required.

Is the post holder required to drive a vehicle?  If so please specify duration and frequency.
	The post holder is not required to drive however the post holder is required to commute to Sheffield at least once a week and they are required to work from clinic bases in Leeds at least once a week.

Candidates are required to study for university academic assignments frequently in their own time, outside of their clinical working hours as part of their university course. 

	EMOTIONAL EFFORT

Does any part of the job require any emotional effort?  What elements of the role expose the employee to emotional effort?
How often does this happen?  Please provide specific examples.  E.g. exposure to child protection issues
	Frequent distressing or occasional highly distressing or emotional circumstances e.g. deals with distressed patients or relatives, imparting distressing news in relation to clinical status, managing staff; dealing with safeguarding concerns – 
The post holder will undertake therapy with clients which will expose them to client’s trauma on a frequent basis – this can impact wellbeing and their own mental load therefore, the post holder will need to be resilient, self-aware, and responsible for their own coping mechanisms in relation to this.


	WORKING CONDITIONS

Is the post holder required to work in extreme heat or cold, with smells, noise or fumes which are unavoidable, even with the strictest health and safety controls?  Does the post holder work with clients or patients who express aggressive verbal or non-verbal behaviour or similar.  Please describe the requirement and the frequency with which this may occur.
	The post holder will undertake therapy with clients which will expose them to client’s trauma on a frequent basis – this can impact wellbeing and their own mental load therefore, the post holder will need to be resilient, self-aware, and responsible for their own coping mechanisms in relation to this.


PROFESSIONAL REGISTRATION


Where it is a requirement as part of this job role to be registered with a Professional Body, you are required to maintain and update your registration in line with the Trust’s Professional Registration Policy.  You are required to provide proof of your registration status on your appointment, at renewal of registration or at any other time as requested by the Trust.  It is also a requirement for you to comply with any Codes of Professional Conduct and to update/satisfy any Continuous Professional Development conditions.

It would also be a requirement for you to comply with any Codes of Professional Conduct and to update/satisfy any Continuous Professional Development conditions.

REHABILITATION OF OFFENDERS ACT 1974
Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974.  Applicants are, therefore, not entitled to withhold information about convictions which for other purposes are 'spent' under the provisions of the Act, and, in the event of employment any failure to disclose such convictions could result in dismissal or disciplinary action by the Trust.  Any information given will be completely confidential and will be considered only in relation to an application for positions to which the Order applies.
DBS CHECK (Formerly CRB)

This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be necessary for a submission for Disclosure to be made to the Disclosure & Barring Service to check for any previous criminal convictions.

The Trust is compliant with the Disclosure & Barring Service ‘Code of Practice’, a copy of which is available on request.
The level of check required is dependent upon the position that you have applied for. The Trust will administer the DBS check on your behalf and will recover the cost from your salary. There will be no charge if you are enrolled in the DBS Update Service. We will reclaim, via salary deduction, the cost of your DBS (Enhanced £43.69 or Standard £26.69) over the first 3 months of your employment. If you are enrolled in the DBS update service, there will no charge subject to evidence of your Certificate. 

The Trust welcomes applications from a wide range of candidates including those with a criminal record. It undertakes not to discriminate unfairly against any subject of a Disclosure on the basis of a conviction or other information revealed. A full Trust policy on the Recruitment of Ex-offenders is available on request.

SECTION 11 COMPLIANCE

Safeguarding Children and Vulnerable Adults

All employees are required to act in such a way that at all times safeguards the health and well being of children and vulnerable adults.  Familiarisation with and the adherence to the Trust’s Safeguarding policies is an essential requirement of all employees as is participation in related mandatory/statutory training.

ORGANISATIONAL AND STATUTORY REQUIREMENTS

All employees should understand that it is their personal responsibility to comply with all organisational and statutory requirements, e.g. Health and Safety; Equal Treatment and Diversity; Confidentiality; Infection Prevention and Control.
MENTAL CAPACITY ACT (MCA 2005 CODE OF PRACTICE) 

This Act applies to all persons over the age of 16 who are judged to lack capacity to consent or withhold consent to acts which are considered by health and social care professionals to be in the best interests of their welfare and health. 

The Mental Capacity Act 2005 imposes a legal requirement on health and social care professionals to ‘have regard to’ relevant guidance within the Code of Practice when acting or making decisions on behalf of someone who lacks capacity to make the decision for themselves. Furthermore, they should be able to explain how they had regard to the Code when acting or making decisions. 

Detailed guidance is available in the Mental Capacity Act 2005 Code of Practice http://www.dca.gov.uk/legal-policy/mental-capacity/mca-cp.pdf

NOTE

This job description does form a part of the contract of employment and indicates how that contract should be performed. The job description will be subject to amendment in the light of experience and in consultation with the postholder.   

JOB SHARE

This post is NOT suitable for job sharing and when filled on this basis will attract all normal terms and conditions of service outlined above, but on a pro rata basis if appropriate.

SMOKING

The Trust operates a no smoking policy and is smoke free.

LEEDS COMMUNITY HEALTHCARE NHS TRUST

PERSON SPECIFICATION – 
Please note that these are the Agenda for Change Personspecifications and not all are applicable. Applicants need to follow the Entry Criteria attachment to the Job Advert. 

Interview Questions are dictated by Sheffield University and have not been established yet
	Attributes
	Essential
	Desirable
	Method of Assessment

	QUALIFICATIONS
& TRAINING
	Follow the Qualification Entry Criteria Document that is attached to the Advert. 

Interview questions are dictated by University of Sheffield and have not been established yet


	
	Application 

Interview

References

	EXPERIENCE
	Experience in the clinical field or a closely related clinical area 


	
	Application 

Interview

	KNOWLEDGE & UNDERSTANDING
	Detailed theoretical and clinical knowledge appropriate to service area and profession

Demonstrates awareness of limits to knowledge base

Application of clinical governance and quality measures in practice
	
	Interview

	PRACTICAL & INTELLECTUAL SKILLS
	Performs test / procedures / diagnostics relevant to clinical role at a specialist level  proficiently

Complex analytical and creative problem solving skills in unpredictable situations

Effective verbal, non-verbal and written communication skills including communicating complex or potentially distressing information to patients / carers and managing conflict when appropriate

Risk assessment skills

Reflective practice skills – able to give clear and effective feedback
	
	Application

Interview

Test

	ATTITUDE & BEHAVIOUR
	Displays care, compassion, sensitivity and responsiveness to other peoples’ feelings and needs

Able to work as part of a team, co-operating to work together and in conjunction with others and willing to help and assist wherever possible and appropriate appreciating the value of diversity in the workplace
Able to develop, establish and maintain positive relationships with others both internal and external to the organisation and with patients and their carers
Positive and flexible attitude to dealing with change; able to respond to the changing needs of the patient in an appropriate and timely manner; 

willing to change and accept change and to explore new ways of doing things and approaches

Highly motivated and reliable

Has a strong degree of personal integrity; able to adhere to standards of conduct based on a culture of equality and fairness
Demonstrates values consistent with those of the Trust

	
	Application Form

Interview

References

Test
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