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LEEDS COMMUNITY HEALTHCARE NHS TRUST
JOB DESCRIPTION

	Job Details

Job Title: 

           IAPT Dynamic Interpersonal Therapist (DIT)


Banding: 


Clinical Band 6


Specialty/Department: 
Speciality Business Unit/ LMWS 
Reports to:                         Line manager 




	Service Description
We are an exciting service which combines an IAPT-based service with a broader mental well-being support offer based in primary care settings. The service is delivered as a partnership of NHS and third sector providers which comprises of Leeds Community Healthcare NHS Trust, Leeds and York Partnership NHS Foundation Trust, Community Links, Touchstone, Northpoint Wellbeing, Women’s Counselling and Therapy Service, and Home-Start Leeds.

We exist to provide the best possible care in every community in Leeds and we encourage staff members to be at the heart of operational decisions. 
 
We support flexibility in working patterns as we strive to provide therapies which fit in with the often busy lives of clients. We are striving to provide therapy both remotely and in person; the successful applicant could be asked to provide therapy in person and therefore should be able to travel within the Leeds boundaries. The service works hard to ensure that we are able to provide in person services across as many Leeds postcodes as we can and that, also, our therapists are suitably matched to a clinic. A clinic will be allocated and suitably matched with the successful candidate. In addition to this LMWS strives to provide services which might be slightly outside of the 9-5 working hours if you require more information about this please do speak to the recruiting manager who can provide more information. 

LMWS is committed to ensuring the service reflects the diversity of the population it serves. We recognise that BME communities are under-represented in the service. We are therefore especially keen to receive applications from under-represented communities. This is a core part of our service Vision & Values, as we strive to reflect the communities that we support.

We are excited to be advertising for a qualified Dynamic Interpersonal Therapist (DIT). 

This person will hold the relevant qualification with a background in counselling and be experienced in supporting clients who may suit the LMWS/IAPT structure. Ideally the right candidate would also be able to provide clinical supervision to other members of staff practicing DIT and/or speak confidently to wider teams to promote the modality and educate more junior members of the staff which in turn enhances their knowledge and screening process. 

The successful candidate will be expected to balance their professional role and their CPD simultaneously this means that there will be some expectations to manage the workload autonomously . The successful applicant can expect a period shadowing whereby they will be supported to see many aspects of the service so that they can understand how screening works, procedures and how this, in turn, will affect the DIT waiting list and how you will be expected to manage the clinical time. 


Job Purpose

The post holder will be part of an Improving Access to Psychological Therapies (IAPT) service and will provide Dynamic Interpersonal Therapy (assessments and interventions) to clients aged 16+. The post holder will work with clients who have a range of complex depression related problems, who are deemed appropriate for psychodynamic psychotherapy. 

The post holder will work with people with different cultural backgrounds and ages, using interpreters when necessary and should be committed to equal opportunities
Key Responsibilities 
This is essentially a clinical post. The post holder will provide DIT assessments and interventions with clients who have a range of complex depression related problems and hold a caseload. 

The post holder will be expected to provide clinical advice and consultation to other workers within the service. 

Communication 
· The post holder will be responsible for ensuring accurate and timely written records are kept which comply with the Trust policy and professional guidelines. 

· Be responsible for communicating information within the Team in the form of regular Team/Business meetings. 

· The post holder will be responsible for ensuring they clearly communicate with service users and carers 

· Develop and maintain communication with people about difficult matters and/ or in difficult situations. 

Analytical and Judgemental Skills / Freedom to Act 
· Required to work with minimal or no direct supervision. 

· Work as an autonomous practitioner to the standards dictated by Trust policies and procedures and by the code of conduct set down by the post-holders professional governing organisation. 

· Work in a stand-alone role to provide specialist mental health advice to clients, families and other professionals. 

· Act as a highly specialist psychotherapist/psychological therapist bringing expertise and skills in DIT 

· Provide and participate in appropriate supervision systems. 

· Act in accordance with legal requirements contained within the Mental Health Act 1983 and Children Act 1989 and other relevant legislation. 

Planning and Organisational Skills 
· The post holder needs to be flexible to meet the needs of the service 

· The post holder is responsible for ensuring that they contribute and work towards the service/organisational aims and objectives. 

· The post holder as an individual is required to understand their responsibility for respecting and promoting issues of equality diversity and rights in accordance with good practice and legislation. 

· Responsible for reading, understanding and complying with all relevant trust and statutory policies and procedures. 

Responsibility for Patients / Clients 
· Will be responsible for the provision of highly specialist mental health assessments and therapy to patients presenting to primary care with a range of depression related problems 

· Will draw upon complex theoretical knowledge base to analyse, interpret and compare information in order to develop a specialized understanding and to develop individualised interventions tailored to client need. 

· Will be able to listen, reflect upon and process information, often emotionally laden, across the session, across relationships and in here and now; as a result of reflection/processing, will be able to articulate interventions in a timely manner that are based on theory, client material, non-verbal communications (countertransference and style of interactions) and client history. 

· Will work autonomously within professional guidelines and within the framework of Team and Trust Policies/Procedures. 

· To be responsible for implementing high level interventions with individuals, carers, families and groups 

· Accept and work with clients in line with local policies 

· Maintain high clinical standards in all aspects of the work. 

Policy and Service Responsibilities 
· Will be responsible for communication to stakeholders on complex clinical issues. 

· Will be responsible for contributing to service improvements in accordance with National guidance and Trust Policy. 

· Will participate in developing the service and responding to key internal and external stakeholder expectations. 

· Responsible for the delivery of effective and safe clinical standards of practice in line with national guidance, Trust Operational Policies and professional regulations 

· Responsible for developing effective communication and operational systems. 

· Responsible for the delivery of a safe and responsive service. 

· Responsible for ensuring effective liaison and collaboration with other teams, disciplines and agencies within the Directorate. 

· Responsible for ensuring that they operate in accordance with Trust wide Policies and Procedures and any local Directorate protocols. 

· Adhere to an agreed activity contract relating to the number of client contacts offered, and clinical sessions carried out per week in order to minimise waiting times and ensure treatment delivery remains accessible and convenient. 

· Participate in the clinical governance framework within the team identifying areas of service that may raise concern and report to the service manager accordingly 

Responsibility for Financial & Physical Resources 
· Required to coordinate, monitor and review the use of resources. 

Responsibility for Staff 
· Required to offer supervision to DIT Practitioners in accordance with DIT supervision guidance 

Responsibility for Information 
· Ensure that relevant information and activity is recorded accurately and in a timely manner in accordance with Trust policy. 

· Responsible for ensuring confidentiality is maintained at all times in accordance with Trust Policy and the Data Protection Act. 

Research and Development 
· Participate in the development of the team in response to service needs ensuring there is flexibility to meet user and carer needs. 

· Carry out clinical audits of service performance, including service user surveys and evaluations, and help to collate and disseminate the results for feedback. 
Health and Safety 

Responsibilities of ALL staff in relation to Health and Safety:- 

· Take reasonable care of your own health and safety

· Take reasonable care not to put other people - fellow employees and members of the public - at risk by what you do or don't do in the course of your work

· Co-operate with Trust, making sure you understand and follow the health and safety policies and procedures

· Attend all required training on Health and Safety related policies and procedure. 

· Do not interfere with or misuse anything that has been provided for your health, safety or welfare

· Report and record any injuries, strains or illnesses suffered as a result of doing your job

· Inform your manager if something happens that might affect your ability to work safely such as suffering an injury or a new medical condition. 

Additional for those with management responsibilities: 

· Identify through documented risk assessment any risks that exists within the department or during the delivery of the service

· Investigate and manage incidents and near misses, ensuring actions are taken to prevent recurrence

· Support the Risk and Safety Team in ensuring suitable and sufficient up to date Health and Safety information and guidance is available to all staff at all levels and disciplines across the  organisation.

In addition to these functions the post holder is expected to:

· In agreement with their line manager carries out such other duties as may be reasonably expected in accordance with the grade of the post.
	Effort Factor Information

	PHYSICAL EFFORT

What physical skills needed in the role require, speed, accuracy, dexterity and or manipulation of objects (includes both clinical and non-clinical posts)?  Please provide specific examples.

Is the post holder required to lift equipment?  If yes, please specify type of equipment, weight (approx kilos) and frequency of the requirement.  Please provide specific examples.
	Combination of sitting, standing and walking. 

Requirement to drive 



	MENTAL EFFORT

Describe the amount of concentration required within the day-to-day job.  What is it the employee will have to concentrate on?  Please give examples of how often and for how long this concentration occurs.  Please provide specific examples of when mental effort is required.

Is the post holder required to drive a vehicle?  If so please specify duration and frequency.
	Frequent requirement for concentration when carrying out 

assessments and preparing reports.

	EMOTIONAL EFFORT

Does any part of the job require any emotional effort?  What elements of the role expose the employee to emotional effort?

How often does this happen?  Please provide specific examples.  E.g. exposure to child protection issues
	Deal sympathetically and compassionately with people accessing the service on a daily basis 

Be comfortable with reading and hearing a range of potentially distressing material as and when it happens 

Be able to facilitate expression of strong affects 

Be able to tolerate expression of strong, at time angry affect, sometimes directed at the therapist. 

Be able to contain, and not act out in response to, strong affect/other pressures that may be projected into the therapist 

Frequent exposure to highly distressing and emotional circumstances 

Providing care/therapy to emotionally demanding patients/carers 



	WORKING CONDITIONS

Is the post holder required to work in extreme heat or cold, with smells, noise or fumes which are unavoidable, even with the strictest health and safety controls?  Does the post holder work with clients or patients who express aggressive verbal or non-verbal behaviour or similar.  Please describe the requirement and the frequency with which this may occur.
	Carry out duties effectively in a range of settings and operating a VDU on a daily basis


TERMS AND CONDITIONS OF SERVICE

	Band:
	Band 6

	Hours:
	22.5 hours per week

	Contract:
	Permanent 

	Salary:
	£ 37,338 to £44,962 per annum, pro-rata

	
	New staff will normally be appointed to the minimum of the pay band.  Staff transferring from one post to another in the same pay band within the NHS will enter the band at the same point that they were previously on.    Staff promoted within the NHS will enter the new pay band at the minimum or the first point of the new pay band that gives them an increase in salary. Any previous NHS service will be subject to confirmation by the Payroll Department.

	Annual Leave:
	The annual leave year runs from 1 April to 31 March following.

 The full entitlement being 27 days for a full year and pro rata

for an incomplete year's service. An additional 2 days will be 

awarded after 5 years service plus a further 4 days after 10 

years service. This is in addition to 8 public and statutory days 

holiday.



	NHS Pension:
	The post is pensionable unless you opt out of the scheme or 

are ineligible to join and your remuneration will be subject to 

deduction of contributions in accordance with the National 

Health Service Pension Scheme.  In the event of you not 

wishing to join the scheme you should complete form SD502 

on your commencement date.



	Medical:
	The appointment maybe subject to you completing a declaration of health form, which may lead to a full medical examination upon request.



	Notice:
	Giving notice – you are required to give the Trust 8

weeks written notice of termination of your employment.

Receiving notice – with the exception of ‘Summary Dismissal’ you will be entitled to receive notice of 8 weeks or your statutory notice entitlement whichever is the greater.

Statutory entitlement is:

For staff with more than 4 weeks continuous service, entitlement to notice is 1 week for each year of completed service up to a maximum of 12 weeks.



	PROFESSIONAL REGISTRATION


Where it is a requirement as part of this job role to be registered with a Professional Body, you are required to maintain and update your registration in line with the Trust’s Professional Registration Policy.  You are required to provide proof of your registration status on your appointment, at renewal of registration or at any other time as requested by the Trust.  It is also a requirement for you to comply with any Codes of Professional Conduct and to update/satisfy any Continuous Professional Development conditions.

It would also be a requirement for you to comply with any Codes of Professional Conduct and to update/satisfy any Continuous Professional Development conditions.

REHABILITATION OF OFFENDERS ACT 1974
Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974.  Applicants are, therefore, not entitled to withhold information about convictions which for other purposes are 'spent' under the provisions of the Act, and, in the event of employment any failure to disclose such convictions could result in dismissal or disciplinary action by the Trust.  Any information given will be completely confidential and will be considered only in relation to an application for positions to which the Order applies.

DBS CHECK (Formerly CRB)

This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be necessary for a submission for Disclosure to be made to the Disclosure & Barring Service to check for any previous criminal convictions.

The Trust is compliant with the Disclosure & Barring Service ‘Code of Practice’, a copy of which is available on request.

The Trust welcomes applications from a wide range of candidates including those with a criminal record. It undertakes not to discriminate unfairly against any subject of a Disclosure on the basis of a conviction or other information revealed. A full Trust policy on the Recruitment of Ex-offenders is available on request.

SECTION 11 COMPLIANCE

Safeguarding Children and Vulnerable Adults

All employees are required to act in such a way that at all times safeguards the health and well being of children and vulnerable adults.  Familiarisation with and the adherence to the Trust’s Safeguarding policies is an essential requirement of all employees as is participation in related mandatory/statutory training.

ORGANISATIONAL AND STATUTORY REQUIREMENTS

All employees should understand that it is their personal responsibility to comply with all organisational and statutory requirements, e.g. Health and Safety; Equal Treatment and Diversity; Confidentiality; Infection Prevention and Control.
MENTAL CAPACITY ACT (MCA 2005 CODE OF PRACTICE) 

This Act applies to all persons over the age of 16 who are judged to lack capacity to consent or withhold consent to acts which are considered by health and social care professionals to be in the best interests of their welfare and health. 

The Mental Capacity Act 2005 imposes a legal requirement on health and social care professionals to ‘have regard to’ relevant guidance within the Code of Practice when acting or making decisions on behalf of someone who lacks capacity to make the decision for themselves. Furthermore, they should be able to explain how they had regard to the Code when acting or making decisions. 

Detailed guidance is available in the Mental Capacity Act 2005 Code of Practice http://www.dca.gov.uk/legal-policy/mental-capacity/mca-cp.pdf

NOTE

This job description does form a part of the contract of employment and indicates how that contract should be performed. The job description will be subject to amendment in the light of experience and in consultation with the postholder.   

JOB SHARE

This post is suitable for job sharing and when filled on this basis will attract all normal terms and conditions of service outlined above, but on a pro rata basis if appropriate.

SMOKING

The Trust operates a no smoking policy and is smoke free.


LEEDS COMMUNITY HEALTHCARE NHS TRUST

PERSON SPECIFICATION – 
	Attributes
	Essential
	Desirable
	Method of Assessment

	QUALIFICATIONS

& TRAINING
	· Diploma in Psychodynamic/Psychoanalytic 

· Therapy and 

· Successfully completed the IAPT DIT training or be eligible to attend IAPT DIT training 

· Will have undertaken a minimum of one year of personal psychoanalytic/psychodynamic psychotherapy and have undertaken a minimum of 150 hours of supervised psychodynamic practice) 
· HPC registered or, UKCP, BPC, BACP accredited 


	Supporting Learning in Practice (SLIP) or equivalent

Leadership and management training – ILM 3 or equivalent
	Application 

Interview

References

	EXPERIENCE
	· Significant experience of delivering psychodynamic psychotherapy using the full range of skills and competencies as laid out in the competence framework for psychodynamic psychotherapy (Lemma 2011) 

· Demonstrable experience of working in mental health services 

· Ability to meet agreed/specified service targets 

· Ability to manage own caseload and time 

· Demonstrates high standards in written communication 

· Able to write clear reports and letters to referrers 
	Working in community or primary care based teams

Experience of managing staff
	Application 

Interview

	KNOWLEDGE & UNDERSTANDING
	· Full range of skills and competencies as laid out in the competence framework for psychodynamic psychotherapy (Lemma 2011) 

· Computer literate 

· Well developed skills in the ability to communicate effectively, orally and in writing, complex, highly technical and/or clinically sensitive information to clients, their families, carers and other professional colleagues both within and outside the NHS 

· Has received training (either formal of through experience) and carried out risk assessments within scope of practice 
· Able to develop good therapeutic relationships with clients 

· Be able to facilitate expression of and tolerate strong and distressing affects. 

· Be able to be self-reflective, whilst working with clients, in supervision and in teams. 

· Demonstrates an understanding of anxiety and depression and how it may present in Primary Care 

· Demonstrates a knowledge of the issues surrounding work and the impact it can have on mental health / benefits & employment systems 

· Knowledge of medication used in anxiety and depression and other common mental health problems 

· Demonstrates an understanding for the need to use evidence based psychological therapies and how it relates to this post 

· Knowledge of child protection issues and other relevant legislation 
	Knowledge of specific innovation techniques / initiatives e.g. Productive Community / Ward Series (Leeds Approach)
	Interview

	PRACTICAL & INTELLECTUAL SKILLS
	· Ability to drive a car
· Be able to act as advocate for the provision of DIT (a new intervention) within IAPT and be able to foster new professional relationships in promoting the provision of DIT across IAPT. 

· Ability to work flexibly to meet the needs of the service 
	Experience in research and/or clinical audit


	Application

Interview

Test

	ATTITUDE & BEHAVIOUR
	· Commitment to team working and respect and consideration for the skills of others. 

· Honesty and integrity. 

· Exceptional interpersonal skills. 

· Has the service user at the centre of their work. 

· Highly motivated and self starter 

· Evidence of continuing personal learning and development 

· Drive and enthusiasm 

· Flexibility 


	
	Application Form

Interview

References

Test
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