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JOB DESCRIPTION

 CONSULTANT IN PAEDIATRIC DENTISTRY
Leeds COMMUNITY Dental Services
Leeds Community HEALTHCARE NHS TRUST (LCHT)

TITLE OF POST:
Consultant in Paediatric Dentistry for Leeds Community Dental Service (Leeds CDS)
NO OF PAs:


8 PAs (0.8 WTE)
LOCATION:                        Administrative Centre: St George's Centre, St George's                                                                               
                                            Road, Middleton, Leeds, LS10 4UZ

ACCOUNTABLE TO:
Chief Executive, LCHT
REPORTS TO: 
Executive Medical Director via Deputy Medical Director (Professionally) 
General Manager for Specialist Business Unit via Clinical Director (Managerially)
INTRODUCTION:
This is a new substantive post for a Consultant in Paediatric Dentistry, offered on a part-time basis of 8 PAs (0.8 WTE) within the Community Dental Service at Leeds Community Healthcare NHS Trust. This is a citywide post across our clinics, with a proposed base at the Reginald Centre, Leeds. 
This role is designed to provide paediatric consultant leadership within the dental service. The post holder will provide specialist oral health care for children within Leeds CDS in accordance with the commissioned service specification. This will include providing assessment and treatment planning, treatment under local anaesthetic, conscious sedation, and comprehensive care under general anaesthesia. Dental care may be provided in community, hospital, or domiciliary settings and a flexible approach will be required in responding to the clinical care needs of our paediatric patients.
JOB PURPOSE/OBJECTIVES OF THE POST
1. To take a lead role as Consultant in Paediatric Dentistry within Leeds CDS. 
2. To be responsible for the delivery of high quality, specialist dental services for children whose needs fit with the remit of the Leeds CDS and who cannot be treated within a General Dental Practitioner setting. 

3. To provide a seamless dental service for children across community and secondary care pathways.
4. Working together with the Clinical Director and Consultant in Special Care Dentistry; to provide strategic direction and professional clinical leadership for the Leeds CDS.
5. To undertake regular clinical sessions and lead the Paediatric General Anaesthetic Service for Leeds CDS.
6. To support training for dental staff and trainees (foundation trainees, core trainees, level 2 trainees, and specialist registrars) within Leeds CDS.
7. To support the culture of continuous service improvement to meet patient needs.
RESPONSIBILITIES OF THE POST
Clinical
· To undertake 5.5 clinical sessions per week of clinically focused duties in relation to paediatric dentistry.
· To provide specialist paediatric dental care that requires experience and skills commensurate with consultant level knowledge and training (or equivalent).
· To devise and oversee dental treatment plans for children referred to the Leeds CDS requiring complex dental care and courses of treatment.
· To be responsible for providing and overseeing clinical triage where necessary and ensure children are referred to the most appropriate dental professional for optimal treatment delivery and clinical outcome.
· To assess and carry out complex dental treatments commensurate with consultant level training and take overall responsibility for the delivery and pathways of care in relation to paediatric dentistry.
· Provision of advice and emergency care to all paediatric patients seen within the Leeds CDS.
· To supervise and support dental staff to develop their knowledge and skills in relation to paediatric dentistry.
· To lead the delivery of the Paediatric Comprehensive Care General Anaesthesia Service provided by Leeds CDS.
· To lead the delivery of the Paediatric Dental Sedation Services provided by Leeds CDS.
· Any other duties commensurate with the nature and level of this post.

Managerial

· To work with senior colleagues, managers, paediatric dentistry within the West Yorkshire Collaborative and commissioners to develop the future service vision for paediatric dentistry and support the CDS contract. 
· To develop, improve, and deliver accessible and high-quality pathways for dental care for children requiring paediatric dental care within the Leeds CDS.
· To be actively involved in clinical governance activities to ensure best practice at all times.
· Direction and supervision of Dental Care Professionals.
· To take a lead role with regards to safeguarding children in relation to dentistry, ensuring all members of the dental team are aware of their roles and responsibilities, following organisational safeguarding children protocols.
· To provide support and performance management for dentists responsible for providing paediatric dentistry within Leeds CDS, taking a lead role in any performance and capability issues as and when required. 
· To take a lead role in managing and investigating complaints that relate to paediatric dentistry.

· Alongside the Clinical Director and Operational/Clinical Team Manager, to oversee quality and performance data required for service, contract, and national monitoring purposes. 
·  To work together and be supported by service and business unit Operational Managers in matters relating to the management and development of the Community Dental Service. 
·  Display behaviours that demonstrate the Trust vision and values.

· Carry out such duties as may reasonably be required across the Trust.
Clinical Governance

· To have responsibility for clinical governance in relation to paediatric dentistry.
· To oversee clinical audit requirements and audit projects in relation to paediatric dentistry.
· To identify clinical risks and support risk assessment processes to ensure dental risks are managed, mitigated, and monitored for safe, effective, and responsive service delivery.
· To be the lead for paediatric dental case reviews and clinical investigations of incidents as appropriate.
· To be responsible for dental peer reviews as appropriate.
· To network, establish and maintain links with dental professionals from other local, regional, and national CDS services for sharing, dissemination, and implementation of best practice in relation to paediatric dentistry.
· To establish and embed standardised clinical pathways for children accessing paediatric dentistry treatment within Leeds CDS.
· To attend the Yorkshire Managed Clinic Network for Paediatric Dentistry.
Education and Training

· To provide and ensure clinical supervision for paediatric dentistry is in place for all dental staff and trainees within Leeds CDS.
· To be actively involved in mentoring for non-training staff, as appropriate.
· To be a Clinical Supervisor for recognised training posts and support the continuous professional development (CPD) of clinical dental staff within Leeds CDS.

· To identify staff training needs and service development requirements in relation to paediatric dentistry.
· To oversee new starter staff induction programmes in relation to paediatric dentistry where necessary.
· To support the development of other dental professionals within the service to enhance and develop clinical roles and increase the skill mix as required and appropriate.
· To attend dental performance reviews, West Yorkshire CDS Collaborative meetings, and wider care pathway meetings as required.
· To offer advice and support to other professionals as required.
Research & Development

· To maintain professional knowledge and awareness of current dental issues, especially regarding paediatric dentistry. Continuing postgraduate education will be encouraged and supported, especially in the post holder’s area of special interest, consistent with service needs. 
· Contribute to the development of the knowledge and evidence base for delivering effective clinical care in paediatric dentistry. 
· The provision of in-service training to the dental team.
· To be involved in assurances of achievement with local and national standards and quality indicators including those within the performance framework of the Care Quality Commission.
· Research activities are promoted across LCHT, which includes networking and collaborative arrangements with other organisations.
· The appointed consultant will be expected to foster a positive approach to research, and the continued development of evidence based dental practice relating to paediatric dentistry. 
Continuing medical education

To ensure ongoing personal continuing professional development and participation in appropriate continuing education programmes. 
Leave Arrangements

Prior permission must be obtained from the Deputy Medical Director/CDS Clinical Director for any leave of absence required by the post holder, with assurance that required cover arrangements are in place where necessary.
Support

The Leeds CDS will comprise a Clinical Director, Consultant in Adult Special Care Dentistry, two Consultants in Paediatric Dentistry, Operational/Clinical Team Manager, Senior Dental Officers (Band B), Dental Officers (Band A), Dental Therapists, Dental Nurse Managers, Dental Nurses, and Admin & Clerical Support Staff. 
Office accommodation, with IT and Internet access provided. A team of designated Admin & Clerical staff providing dedicated administrative support are based at St. George’s Centre, Middleton.  
Visiting our Trust

Visits to the Trust are encouraged and our clinical and executive leaders would be pleased to meet prospective candidates to discuss the Trust, our dental service, and your aspirations.

To arrange a visit please contact: Clare Granger, Clinical Director at clare.granger2@nhs.net
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Appendix I
 Consultant in Paediatric Dentistry
Leeds Community Healthcare NHS Trust
Example Job Plan (indicative and to be negotiated on appointment)
 8 PA’s (32 hours per week)
	Day 
	Time 
	Work 
	Categorisation 
	PAs 

	Monday 
	Non-working day

 
	 
	 
	 

	Tuesday 
	08:30-12:30 

 

 

13:00-17:00 
	Treatment Clinic 

  

 

New Patient Assessment Clinic 

	DCC 

 

  

DCC 
	1 

  

 

1 

	Wednesday 

Week 1 

 
	08:30-12:30 

 

 

13:00-18:00 
	Treatment Clinic 

 

 

Assessment Clinic / Clinical admin 

	DCC 

 

 

DCC 
	1 

 

 

1.5 

	Wednesday 

Week 2 
	08:00-18:00 

 

 
	Paediatric Theatre Full Day 

 


	DCC 

 

 
	2.5 

 

	Thursday 

 
	08:30-12:30 

 

 

 

 

 
13:00-17:00 
	Additional Responsibilities- 

supporting management & delivery of service 

 

Supporting Professional Activities 

	AR 

 

 

 

 

SPA 
	1 

 

 

  

 

1 

	Friday 
	08:30-12:30 

 

 

 

13:00-15:00 

 
	Second Opinion Clinic (GA assessments) 

 

Supporting Professional Activities 

	DCC 

 

 

 

SPA 
	1 

 

 

 

0.5 

	 

	Out of hours 
	No On-Call commitment associated with this post 

	Totals: 
	Direct Clinical Care (DCC) 
	5.5 

	 
	Additional Responsibilities 
	1 

	 
	Supporting Professional Activities 
	1.5 

	Total PAs:
	 

 
	8 


Terms & Conditions and Tenure

The post is for a permanent position and offered on the basis of the prevailing national TCS and pay scales for this grade. These may be obtained from the NHS Employers website or provided upon request.
APPENDIX 2

Leeds Community Healthcare NHS Trust

Person Specification
	PRIVATE 

Post:

           Consultant in Paediatric Dentistry

Business Unit:
Specialist Business Unit

Location:
          Citywide, with paediatric base currently the Reginald Centre, Chapeltown Road, Leeds. Other clinics in

                                          Middleton, Leeds; Yeadon, Leeds; with general anaesthetic lists at the Leeds General Infirmary.

	Requirements
	Essential
	Desirable
	Method of Assessment 

	1. REGISTRATION

	· Full registration with the United Kingdom General Dental Council (GDC)

· Inclusion on the GDC Specialist List for Paediatric Dentistry
· On the Dental Performers List (or eligible)


	
	Application form

	2. QUALIFICATIONS
	· BDS/BChD or equivalent

· Membership or Fellowship in Paediatric Dentistry or equivalent (or within 6 months of completion)

This may or may not include post-CCST training and Intercollegiate Specialty Fellowship Exit examination (ISFE) in Paediatric Dentistry or equivalent
Those without post-CCST/ISFE should demonstrate evidence of management and leadership training and/or experience that is suitable to meet requirements of the post
	· MFDS or equivalent
· Higher degree


	Application form


	Requirements


	Essential
	Desirable
	Method of Assessment

	3. TEACHING

	· Experience of undergraduate and postgraduate teaching

· Demonstrate an interest in teaching non-training level staff or staff in other specialities
· Demonstrate engagement with the broader healthcare community including via education, research, service improvement and development

	· Qualification in teaching and/or education
· Eligibility as MFDS or Speciality examiner

· Experience of Educational Supervisor role
· Specific educational interests and evidence of educational ideas or project work.

	Application form and interview.



	4. EXPERIENCE


	· Understands the functions of the Community Dental Services
· Up to date knowledge, skills and attitudes to the practice of paediatric dentistry in the UK
· Demonstrate knowledge and experience of multidisciplinary and multi-agency team working
	· Previous experience of working in the Community Dental Service
· Experience in providing treatment under inhalation sedation
· Experience in providing comprehensive care under general anaesthesia
· Computer literate 

	

	5. CLINICAL GOVERNANCE
	· Experience and knowledge of Clinical Governance including audit and quality improvement

	· Experience of leading audit or Quality Improvement projects
	Application form and interview.

	6. RESEARCH


	· Ability to appraise scientific literature critically
	· Publications in refereed journals

· Research relevant to Paediatric Dentistry
· Presentations

· Prizes/awards


	Application form and interview.

	7.  MANAGEMENT


	· Supervisory experience in a managerial capacity
· Demonstrates intelligent and analytical approach to problem solving
· Good time management
	· Experience in management of Clinical Services
· Experience in line management of staff
· Experience of delivering staff appraisals
· Experience of performance management of staff
· Leadership or Management training/qualification


	Application form and interview.

	8.  PERSONAL ATTRIBUTES

	· Ability to contribute to the development of the Trust and its services.

· Able to communicate clearly and effectively with staff and patients.

· Caring and compassionate

· Flexible & adaptable

· Commitment to personal and professional development

· Excellent organisational skills

· Ability to demonstrate empathy and diplomacy

· Disability & Equality Awareness

	· Experience of establishing and developing a trust wide service

· Demonstrate an understanding of how to develop the local service in the post applied for.
· Has personal insight into own strengths and weaknesses.
· Understanding and personal fit with Trust Values and Behaviours 
· Demonstrates awareness of the current UK Healthcare system and the need to develop services in line with current policy

	Application form, interview and presentation.

	9.RIGHT TO WORK
	· Eligibility to work in the UK

	
	Application form.

	10.OTHER REQUIREMENTS

	Physically able to carry out the duties as specified in the job description

Disclosure & Barring Service (DBS) clearance

Able to travel to fulfil clinical commitments.

The Leeds Community Dental service is provided at a number of sites across the city – although it is not expected that travel will frequently be required between sites on any day, except on occasions for example when providing general anaesthetic sessions at hospital sites.
	
	Application form.



Appendix 3
GEOGRAPHICAL OVERVIEW OF THE CITY

Leeds is a major commercial City with excellent road (M1, A1, M62), rail (London and Edinburgh 2 hours) and air (Leeds/Bradford and Manchester airports) links. It is surrounded by a number of pleasant residential areas and is within easy reach of the Yorkshire Dales, North Yorkshire Moors, the Lake District, Peak District and Northumberland.  Good public and private schools are available and house prices are reasonable.

Leeds also has a great deal to offer culturally.  Home of the Royal Armouries Museum, Thackray Medical Museum and Temple Newsam House, the city also offers a City Museum, the Henry Moore Institute and Art Gallery. Opera North is based at the Grand Theatre, and the Leeds Civic Theatre and the award-winning West Yorkshire Playhouse are all located in the city centre. The city has an excellent programme of concerts and stage shows, an Art and Sculpture Gallery and several museums, and major sporting facilities. 

The health services in Leeds serve a population of 845,000 and the child health services in Leeds serve a population of 180,000 children and young people (0-19years). Although there has been significant urban regeneration, there are still many areas of social deprivation, both in the inner city and post-war housing estates. Parts of the city have a cosmopolitan ethnic background with significant numbers of people from Eastern European, South Asian, and Afro-Caribbean backgrounds.

Leeds Community Healthcare NHS Trust was created on 1st April 2011. We work in communities across Leeds, providing services 24 hours a day, seven days a week.  We help people stay in their home, reducing the need for them to go into hospital. 

We employ around 3,000 staff and spend around £140m each year. 

Leeds Community Healthcare NHS Trust provides a wide range of 56 community healthcare services for adults and children and across 3 Business Units 

The Leeds CDS sits within the Specialist Business Unit of Leeds Community Healthcare NHS Trust alongside a managed portfolio of other specialist services including, Leeds Mental Wellbeing Service, Musculoskeletal and Community Pain Services, Podiatry, Dietetics, Diabetes and Specialist Weight Management Services, Adult Neurology and Stroke and Speech & Swallowing Services  

Our Vision and Values

Our vision is that “we provide the best possible care to every community in Leeds”.
We will do this by:

Working with children, adults, and families to deliver high quality care.

Being a good partner

Developing and valuing our staff

Using our resources wisely and efficiently

Our vision is underpinned by our values:

We are open and honest and do what we say we will.

We treat everyone as an individual.

We are continuously listening, learning, and improving. 

Our website – find out more.

Find out more about our services by visiting our website:

www.leedscommunityhealthcare.nhs.uk 
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LEEDS COMMUNITY DENTAL SERVICE DESCRIPTION
Leeds Community Dental Service (CDS) provides NHS dental care for children and adults who have dental treatment needs which are not able to be met in a general dental practice. The majority of patients have physical, sensory, intellectual, mental, medical, emotional, or social impairment, or more often a combination of these factors.

The Leeds CDS service is city wide service and provides the following:
· Tier 2 and 3 paediatric dentistry
· Tier 2 and 3 special care dentistry
· In hours emergency dental care for Leeds CDS patients
· Oral Health Education and Promotion 
The CDS provides patient holistic care, with patient-centred personalised treatment plans and oral health education, as well as general anesthetic and sedation services. 
Facilities include:

· Wheelchair accessible clinics

· Hoists

· Specialist tipper chair for wheelchair users

· Loop systems

· Interpreting services

· Activity and sensory packs
· Inhalation and Intravenous sedation 
· Social story boards with Makaton symbols

Referrals
The service is a referral-only service and receives approximately 2000 new dental referrals a year. The current referrals/caseload comprises two thirds of children and a third of adults.
Clinical services

Leeds CDS provides weekday clinics Monday-Friday (8.30am – 4:45pm) from 3 dental clinic bases across Leeds:

Middleton Health Centre
Acre Close

Leeds 

LS10 4HT

Reginald Centre, Chapeltown (current base for paediatric dentistry)
263 Chapeltown Road

Leeds

LS7 3EX

Yeadon Health Centre 
17 South View

Yeadon

Leeds

LS19 7PS

Leeds CDS provides:
· A comprehensive range of dental treatments provided for patients with special care dental needs.
· Relative analgesia with active gas scavenging and pulse oximetry.
· Intravenous sedation.

· Day case Paediatric Comprehensive Care General Anaesthesia Service, provided from Leeds Teaching Hospitals (LTHT) theatre estate.
· Day case Adult Dental General Anaesthesia Service, provided from Leeds Teaching Hospitals Trust (LTHT) theatre estate. 
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TERMS AND CONDITIONS OF EMPLOYMENT
General provisions for management arrangements within LCH

The Consultant will be expected to work with local managers and professional colleagues in the efficient running of services and will share with consultant colleagues in the medical contribution to management.  Subject to the provisions of the Terms and Conditions of Service, the consultant will be expected to observe the Trust's agreed policies and procedures, drawn up in consultation with the profession on clinical matters, including clinical governance, and to follow the standing orders and financial instructions of the Trust. In particular, where the consultant manages employees of the Trust, she/he will be expected to follow its personnel policies and procedures. The Consultant will be expected to ensure that there are adequate arrangements for staff involved in the care of their patients, and to be able to contact them where necessary. All staff are expected to comply with the Trust's Health and Safety policies.

A consultant must be contactable by telephone.
The appointee is expected to also observe the Leeds Teaching Hospitals NHS Trust’s agreed policies and procedures when working on the Leeds Teaching Hospitals NHS Trust premises and will hold an Honorary contract with the Leeds Teaching Hospitals NHS Trust.  

The items and conditions of employment are set out in the 2003 Consultant Terms and Conditions of Employment, and associated Contract of Employment, which will be issued to the post holder upon commencement. The post holder will also be expected to adhere to Leeds Community Healthcare NHS Trust policy and procedure.  Copies of all internal policies can be found on the Leeds Community Healthcare NHS Trust website www.leedscommunityhealthcare.nhs.uk .

Part-time, Flexible or Job sharing

The post is suitable for job sharing, part-time or flexible applicants. When filled on this basis the post will attract all normal terms and conditions of service, but on a pro rata basis if appropriate.

Lines of accountability

The Consultant will be professionally accountable to the Executive Medical Director via the Deputy Medical Director and managerially accountable to the General Manager for Specialist Business Unit via the Operational Head of Portfolio. 

Equal Opportunities

Leeds Community Healthcare NHS Trust is an equal opportunity employer.

Rehabilitation of Offenders Act 1974
Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974.  Applicants are, therefore, not entitled to withhold information about convictions which for other purposes are 'spent' under the provisions of the Act, and, in the event of employment any failure to disclose such convictions could result in dismissal or disciplinary action by the Trust.  Any information given will be completely confidential and will be considered only in relation to an application for positions to which the Order applies.

DBS Check (Formerly CRB)

This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be necessary for a submission for Disclosure to be made to the Disclosure & Barring Service to check for any previous criminal convictions.

The Trust is compliant with the Disclosure & Barring Service ‘Code of Practice’, a copy of which is available on request.

The level of check required is dependent upon the position that you have applied for. The Trust will administer the DBS check on your behalf and will recover the cost (Enhanced £48.83 or Standard £30) from your salary. There will be no charge if you are enrolled in the DBS Update Service. We will reclaim, via salary deduction, the cost of your DBS (Enhanced £48.83 or Standard £30.00) over the first 3 months of your employment. If you are enrolled in the DBS update service, there will no charge subject to evidence of your Certificate. 

The Trust welcomes applications from a wide range of candidates including those with a criminal record. It undertakes not to discriminate unfairly against any subject of a Disclosure on the basis of a conviction or other information revealed. A full Trust policy on the Recruitment of Ex-offenders is available on request.

Section 11 Compliance 

Safeguarding Children and Vulnerable Adults

All employees are required to act in such a way that at all times safeguards the health and wellbeing of children and vulnerable adults.  Familiarisation with and the adherence to the Trusts Safeguarding policies is an essential requirement of all employees as is participation in related mandatory/statutory training.

Organisational and Statutory Requirements

All employees should understand that it is their personal responsibility to comply with all organisational and statutory requirements, e.g. Health and Safety; Equal Treatment and Diversity; Confidentiality; Infection Control.
Note

This job description does form a part of the contract of employment and indicates how that contract should be performed. The job description will be subject to amendment in the light of experience and in consultation with the postholder.   

Smoking

The Trust operates a no smoking policy and is smoke free.
